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Introduction

The Ontario government has introduced a number of pension reforms to provide individuals
facing financial hardship or shortened life expectancy with access to money in locked-in
accounts. In addition, those with small balances in their accounts will be able to unlock these
funds.

Locked-In Retirement Income Fund (“LRIF”)

Effective March 3, 2000, the Regulation under the Pension Benefits Act is amended to introduce
Locked-In Retirement Income Funds (LRIFs”). LRIFs offer a more flexible payment schedule
than Life Income Funds (“LIFs”) and do not require individuals to purchase an annuity at age 80.
Individuals will be able to base their withdrawals on the previous year’s investment return or on
the minimum permitted under the Income Tax Act (Canada). In Ontario, any unused withdrawal
room can be carried forward from year to year.

We are currently drafting a standard LRIF addendum. Once the addendum is approved by the
Canada Customs and Revenue Agency, we will provide it to you.

Withdrawing Funds from a LIRA, LIF or LRIF

Effective March 3, 2000, the Regulation under the Pension Benefits Act is amended to permit
qualifying individuals to apply to their financial institutions to withdraw funds from their
Locked-In Retirement Accounts (“LIRAs”), LIFs, and LRIFs (collectively referred to as
“locked-in accounts”). Upon application, in a form approved by the Financial Services
Commission of Ontario (“FSCO”), an individual may qualify to withdraw his or her locked-in
money under the following circumstances:

• Shortened Life Expectancy
Where an individual, in the opinion of a physician licensed practice medicine in a jurisdiction
in Canada, faces a shortened life expectancy of less than two years as a result of an illness or
physical disability he or she may be allowed to withdraw some or all the money in his or her
locked-in accounts.



• Small Account Balances
Where an individual is at least 55 years old and the total value of all assets in all LIFs, LRIFs
and LIRAs owned by him or her is less than 40% of the Years’ Maximum Pensionable
Earnings ($15,040 for the year 2000) he or she may be able to withdraw all the money in his
or her locked-in accounts.

• Withdrawal Related to an Amount Exceeding Income Tax Act Limits
Where an individual has had more money transferred from his or her former pension into his
or her locked-in accounts than is permitted under the Income Tax Act (Canada) he or she may
be able to withdraw the excess amount as well as any investment earnings on the excess
amount.

An application to withdraw money from a locked-in account must be made to the appropriate
financial institution in a form approved by FSCO. An approved application as well as
instructions for completing the application are available for printing from the Forms menu of
FSCO’s website at www.fsco.gov.on.ca. The French version of the application and instructions will
be made available at the same site.

We are currently revising our standard LIF and LIRA addenda. Once these have been approved
by the Canada Customs and Revenue Agency, we will provide them to you. In the meantime,
locked-in plans should be administered in accordance with the above amendments.

Financial Hardship

Funds in locked-in accounts will be made available to individuals in cases of financial hardship.
Additional regulations to implement the financial hardship provisions of Bill 27, the Pension
Benefits Statute Law Amendment Act, 1999, will complete the Government's pension reform
package and are expected early this spring.

In the meantime, where individuals are experiencing financial hardship and would like to
withdraw money from their LIRA, LIF or LRIF, advise them to contact FSCO at
(416) 250-7250 or toll free at 1-800-668-0128 to find out more about making an application to
the Superintendent of Financial Services.

Same-Sex Partners

On May 20, 1999, the Supreme Court of Canada issued its ruling in M. v. H. The Court ruled
that the exclusion of same-sex partners from the part of the Family Law Act governing support
obligations violates the Canadian Charter of Rights and Freedoms. The Court declared the
definition of “spouse” in section 29 to be of no force or effect, but temporarily suspended the
operation of its decision to permit the Legislative Assembly of Ontario to modify its statutes in
accordance with its decision.

In response to the Supreme Court decision, the Hon. Jim Flaherty, introduced Bill 5 -
Amendments Because of the Supreme Court of Canada Decision in M. V. H. Act, 1999. Bill 5,



effective March 1, 2000, introduces the term “same-sex partner” to over sixty Ontario statues.
The definition of the term “spouse” remains unchanged.

Accordingly, section 1 of the Pension Benefits Act is amended by adding the following
definition:

“same-sex partner" means either of two persons of the same sex who are living together
in a conjugal relationship, (a) continuously for a period of not less than three years, or (b)
in a relationship of some permanence, if they are the natural or adoptive parents of a child
both as defined in the Family Law Act.

The application to withdraw money from a locked-in account (located at the Forms menu of the
FSCO’s website at www.fsco.gov.on.ca) incorporates the term same sex partner in Part 3 of the
application – “Statement by the Owner of the LIRA, LIF or LRIF” and in Part 4 of the
application – “Consent of the Owner’s Spouse or Same-Sex Partner to the Withdrawal.”

Should further clarification be required, please do not hesitate to contact your TD Trust
Representative for more information.
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